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TITLE Pay Policy Statement 202/23 
  
FOR CONSIDERATION BY Personnel Board – 14th August 2023 
  
WARD Non-Specific 
  
LEAD OFFICER Sally Watkins – Head of HR and OD  

 

RECOMMENDATION 
 
That Personnel Board: 

 
Approves the pay policy statement prior to full council 

 

 
SUMMARY OF REPORT 
 
The pay policy statement is an annual statement that the Council has to make, for the previous 
financial year, to ensure that it meets it statutory duty under sections 38 to 43 of the Localism Act 
2011.  We have to ensure information on renumeration arrangement for staff, directly employed by 
the Council, is published on the Council’s website after approval by full council, as a part 1 item. 
 

 
FINANCIAL IMPLICATIONS OF THE RECOMMENDATION 
 

 How much will it Cost Is there sufficient 
funding  

Revenue or 
Capital? 

Current Financial 
Year (Year 1) 

£0  NA NA 

Next Financial Year 
(Year 2) 

£0 NA NA 
 

Following Financial 
Year (Year 3) 

£0 NA NA 
 

 

Other financial information relevant to the Recommendation/Decision 

None 

 

Cross-Council Implications  

None 

 

Reasons for considering the report in Part 2 

 

 

List of Background Papers 

Pay Policy Statement 2023 

 

Contact:  Sally Halliwell – Head of HR and OD Service:  HR and OD, Chief Executive’s 
Officer 

Telephone No   Email  sally.halliwell@wokingham.gov.uk 
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